RI s I( e Be n 2025 BENEFITS OPEN ENROLLMENT CHECKLIST

strategies EMPLOYEE BENEFITS

2025 Benefits Open
Enrollment Compliance
Checklist

Employers sponsoring group health plans may use this sample checklist
as a guide to ensure their 2025 calendar year plans comply with plan
limits and certain plan design requirements.
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Compliance Requirement Action ltem
2025 Affordable Care Act (ACA) Affordability O Confirm employee contributions for self-only
Standard: 9.02% coverage under the lowest plan cost option

available do not exceed 9.02% of the
employee’s household income* for the 2025
tax year.

Click here for a Risk Strategies|eBen |eBen |eBen
| eBen article with more information.

2025 Cost Sharing Maximum Limits (ACA O $9,200 for self-only coverage
Compliant Plans**) O $18,400 for family coverage
2025 Cost Sharing Maximum Limits (High- O $8,300 for self-only coverage
Deductible Health Plans™**) O $16,600 for family coverage

Click here for a Risk Strategies|eBen |eBen |eBen
| eBen article with more information.

2025 High-Deductible Health Plans Minimum Cost 1 $1,650 for self-only coverage

Sharing Deductibles O $3,300 for family coverage

Click here for a Risk Strategies|eBen |eBen |eBen
| eBen article with more information.

*Employers can also measure the affordability of their coverage using three different ACA affordability safe harbor
methods: 1) Federal Poverty Line (FPL); 2) Rate of Pay; 3) Form W-2 (Box 1).

**The ACA requires health plans to place annual limits on participants’ cost sharing for essential health benefits (EHBS).
**** Also known as HDHPs compatible with Health Savings Accounts (HSAs)
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https://www.ebenbenefits.com/irs-releases-aca-affordability-rates-for-2025/
https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
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2025 Health Savings Account (HSA) Annual
Contribution Limits*

2025 Health Care Flexible Spending Account
(FSA) Annual Contribution Limit

2025 Excepted Benefit Health Reimbursement
Arrangement (EBHRA)** Limit

2025 Qualified Transit and Parking maximum
monthly contribution limit

O $4,300 for self-only coverage
O $8,550 for family coverage

O $1,000 for catch-up contributions
(age 55 or older)

Click here for a Risk Strategies|eBen with more
information.

Q $3,300

Q $660 maximum carryover amount

Click here for a Risk Strategies | eBen with more
information.

Q $2,150

Click here for a Risk Strategies|eBen with more
information.

Q $325
Click here for a Risk Strategies |eBen with more
information.

* Includes both employee and employer contribution amount limits.

** Employers offer EBHRAS to reimburse the cost of excepted benefits (such as limited-scope dental or vision coverage)
as well as short-term, limited-duration insurance plan premiums.
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https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
https://www.ebenbenefits.com/irs-announces-increased-hsa-hdhp-and-ebhra-limits-for-2025/
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2025 No-Cost Preventive Care Benefits O ACA requires non-grandfathered health plans
to cover a range of recommended preventive
services without participant cost-sharing (i.e.,
no deductibles, copayments, or coinsurance),
often referred to as “first-dollar coverage”.

O Confirm plan provides coverage for the latest
recommended preventive care services at
first-dollar coverage.

2025 COVID-19 Vaccines, Testing, and Treatment 0 COVID-19 vaccines, including booster shots,

Coverage must be covered without participant cost-
sharing, but coverage can be limited to in-
network providers only.

Click here for a Risk Strategies |eBen with more
information.

O HSA-compatible HDHPs are not permitted to
pay for COVID-19 testing and treatment
services before HDHP annual plan deductibles
are satisfied for plan years beginning on or
after January 1, 2025.

O Plan sponsors who adopted this optional
measure should prepare to implement cost-
sharing for COVID testing and treatment
services starting 1/1/2025 for HDHP
enrollees.

Click here for a Risk Strategies|eBen with more
information.

Telehealth & HDHPs O HSA-compatible HDHPs are not permitted to
cover telehealth and remote care services on
a first-dollar basis, or prior to members
satisfying their HDHP deductible for plan years
beginning on or after January 1, 2025.

U Plan sponsors who adopted this optional
measure should prepare to implement cost-
sharing for telehealth starting 1/1/2025 for
HDHP enrollees.

Click here for a Risk Strategies|eBen with more

details.
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https://www.healthcare.gov/coverage/preventive-care-benefits/
https://www.ebenbenefits.com/end-of-covid-public-health-emergency/
https://www.ebenbenefits.com/end-of-covid-public-health-emergency/
https://www.risk-strategies.com/blog/telehealth-relief-for-hsa-compatible-hdhps-extended-for-two-more-years
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Mental Health Parity - NQTL Comparative Analysis

Wellness Programs

Life Insurance EOI Practices

Cybersecurity Practices

U The Mental Health Parity and Addiction Equity
Act (MHPAEA) requires group health plans to
conduct comparative analyses of the
nonquantitative treatment limitations (NQTLS)
used for medical/surgical benefits compared to
mental health/substance use disorder benefits.

O Confirm with plan carrier or third-party
administrator that NQTL comparative analyses
will be updated for the 2025 calendar plan year,
as necessary. Click here for more information.

0 Compliance with ADA, ACA, and GINA for health-
contingent wellness programs:

U Frequency: provides eligible individuals the
opportunity to qualify at least once per
year.

U Amount: limits the maximum total reward
to 30% or 50% (for tobacco
reduction/prevention programs) of the total
cost of coverage under the plan, based on
total cost of self-only or family coverage, as
applicable to each participant.

U Purpose: must be reasonably designed to
promote health and prevent disease.

U Full Reward: must be available to all
similarly situated individuals.

U Reasonable Alternative Standard: must
provide a reasonable alternative standard
(or waiver of the otherwise applicable
standard) for the full reward for all
individuals who do not meet the initial
standard (e.g., those who smoke or use
tobacco products).

Click here for a Risk Strategies | eBen with more
information.

U Shore up life insurance evidence of insurability
(EOI) practices with the carrier.

Click here for a Risk Strategies|eBen with more
information.

U Ensure your health & welfare plans’ data,
personal information, and plan assets are
safeguarded by thoroughly reviewing the
Department of Labor’s recent cybersecurity
compliance guidance here.


https://www.ebenbenefits.com/mental-health-parity-final-rules-released-what-group-health-plans-need-to-know/
https://www.ebenbenefits.com/tobacco-use-surcharges-result-dol-investigation-lawsuit-penalties/
https://www.ebenbenefits.com/recent-dol-guidance-on-group-life-insurance-premiums-eoi-practices/
https://www.dol.gov/agencies/ebsa/key-topics/retirement-benefits/cybersecurity/compliance-assistance-release-2024-01
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Required Notices*

2025 Plan Changes

O Summary of Benefits and Coverage (SBC)

O Annual Children's Health Insurance Program
(CHIP) Notice

U Medicare Part D Creditable Coverage Notice

O Women’s Health and Cancer Rights Act
(WHCRA) Notice

O Wellness Program Notices, as applicable

U Fixed Indemnity Excepted Benefits Consumer
Notice, as applicable (new for 2025)

Reach out to your Risk Strategies|eBen team
members for templates of these required
notices.

O Communicate any plan changes to plan
participants through an updated summary
plan description (SPD) or a summary of
material modifications (SMM).**

*Non-exhaustive, sample of list of required notices that can be included in open enroliment materials.

**| anguage detailing plan changes may be included in open enrollment materials with a statement that materials
constitute SMM.
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https://www.ebenbenefits.com/final-rules-fixed-indemnity-plans-short-term-limited-duration-insurance/
https://www.ebenbenefits.com/final-rules-fixed-indemnity-plans-short-term-limited-duration-insurance/
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With more than 10,000 clients managed across our National Employee Benefits Practice,
Risk Strategies|eBen delivers the high-quality, cost-effective, and compliant benefit programs
and solutions employers need and employees value.

Visit eBenbenefits.com for the latest observations in employee benefits or contact us at
here.

The information contained herein is for general reference only without warranty of any kind, express or implied, and with the
understanding that RSC Insurance Brokerage, Inc. and its affiliates (collectively “RSC”) are not engaged in rendering legal,
accounting, tax or other professional advice. RSC, cannot and does not warrant the accuracy or completeness of any information
contained herein, and assumes no liability for damages incurred, directly or indirectly, as a result of errors, omissions or
discrepancies in such information.
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